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Ngalup Coworking Space is one of the Coworking Space providers in 
Malang City that provides working space facilities for startups, freelancers, and 
communities whose function is to explore ideas, develop their business to create a 
new company. 
This study aims to prove whether there is an effect of leadership 
communication on the work discipline of employees of Ngalup Coworking Space 
using the contingency theory foundation by Fiedler (1967). This research is a type 
of quantitative research with data collection techniques using an online 
questionnaire. The data in this study were further analyzed using simple linear 
regression analysis. 
The results of the study indicate that there is an influence of leadership 
communication on the Ngalup Coworking Space Employees' Work Discipline. 
This result is evidenced by the t value on the Leadership Communication variable 
(X) of 4,795, while the t value of the t table with degrees of freedom is 2.145. 
When compared, the value of t count> t table (4,795> 2,145). This test shows that 
Ha is accepted so that it can be concluded that Leadership Communication (X) 
has an effect on Employee Work Discipline (Y). The value of the determinant 
coefficient of this study is 62.1% while the remaining 37.9% is influenced by 
other factors outside of leadership communication. 
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